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PROGRESS REPORT ON THE STUDENTS PRACTICAL 
TRAINING PROGRAMME 

Introduction 

Training is the short term process utilizing a systematic 
and organized procedure by which non managerial personnel 
acquire technical knowledge, skills, and expose the ideas for 
the development of people community. In this regard, the 
part of our academic activities the practical training 
programme conducted at various cooperative institution to 
expose the practical knowledge and skill for the 
development of the students' community. Normally 
practical training consists of two phases. Phase-I is related to 
study visits and phase - II is the internship training 
programme. The programme is designed with the following 
objectives 

Objectives 

♦ To give training on the general working 
performance of the various types of agricultural 
and non agricultural cooperative societies. 

♦ To train in the day to day administration, 
account maintenance and auditing of various 
cooperatives. 

♦ To develop the capacity to appreciate and 
understand the working of cooperative societies and 
to study the influence of various economic and social 
forces on the societies and 



To provide opportunities for developing the 
ability and apply theoretical knowledge for 
solving practical problems of the cooperative. 



Method for first phase of training 

The first phase of training will be the study visits to the 
various categories of cooperatives at primary, central and 
state level and to the various offices of the Government 
Department of Cooperatives. The First phase training is to be 
given under the guidance and supervision of staff in-charge 
of practical training who should accompany the students. 
The practical training record (l-phase record) should be 
maintained according to the proforma to be evolved by the 
department. 

List of Cooperative Institution for the study visits 
under I phase 

I. Agricultural credit 

a. Primary Agriculture Cooperative Society 

b. District Central Cooperative Bank or one of its 
branch office 

ii. Long term credit institutions 

a. Primary cooperative Agricultural and Rural 
Development Bank 
III. Non Agricultural Credit 

a. Urban Cooperative Bank 



b. Employees Cooperative Credit society 

c. Cooperative Housing society 

IV. Agricultural Non - Credit 

a. Primary Cooperative Marketing Society 

b. Cooperative Sugar Factory 

c. Regulated Markets 

d. Cooperative Farming Society 

e. Milk Producers Cooperative Society 

f. Primary Weavers Cooperative Societies 

g. Primary Consumers Stores and Wholesale Stores 

V. Other type of Societies 

a. Cooperative printing press 

b. District Cooperative Union 

c. Agro - engineering societies 

VI. State Level Institutions 

a. State Apex Cooperative Bank 

b. State Cooperative Union 

c. State Weavers Cooperative Federation 

d. Tamil Nadu Industrial Cooperative Bank 

e. State Level Marketing Federation 

Significance of Training programme 

Training is the process of improving the knowledge, skill and attitude 
of employees to achieve organizational objectives. It is only through a 
systematic programme of training that necessary professional knowledge is 
imparted, skills developed and attitudes attuned to work situation. The 
purpose of training is to achieve a change in the behaviour of those trained 



and to enable them to do their jobs better. In order to achieve this objectives, 
any training programme should try to bring positive changes in knowledge, 
skills and attitude. The training need of an organisation arises from three 
main factors. It is not always possible to have right man for the right job. 
Secondly the need also arises from structural changes which alter the 
relationships among the people who man the organization. Lastly there is 
need for training in the organization to bring about changes in performance, 
attitude, behaviour or relationships. Training enables the management to face 
the pressure of changing environment. In this context, the students practical 
training programme was conducted to enable the students know about the 
organization structure, functions, financial pattern, overall management 
control etc. 

THUDIYALUR COOPERATIVE AGRICULTURAL SERVICES 

(TUCAS) COIMBAOTRE 




The Students of II B.Com 
Cooperation (self finance) of 
39 members have an 
industrial visit programme for 
this IV semester practical 
examination purpose with the 
view of keeping that in mind 

We aCCOmpanied With the Official discussion with the student 

guidance of Mr.S.Velanganni, 
Assistant Professor, Department 
of Cooperation, have introduced 
the students to the sales 
manager of the TUCAS 
Coimbatore. The Sales manager 

Students visit various department unit 




explained all the functions of production, marketing, 

fertilizer, Service, and Banking activities. 

The main functions of marketing department have been 

undertaken by several special officers who convey the total 

information to society 
service holds the 

responsibility for 

foundation. TUCAS have 
been provided fertilizer to 
all primary level 

cooperative society is 

located with in the area of operation. 

After, the student are visited various processing units of 

TUCAS, they are interviewing 




Mr.Rajendran, Staff of TUCAS Share their Ideas, 



member by the students have been clarified by working 
staffs. The students and the staffs were very kind enough 
and discussed various relevant information such as, 
production, marketing and banking services etc. The 
students and staffs members were interestly interacting all 
the things. The session concluded with a formal vote of thank 
given by Gowarish II B.Com. Cooperation, Department of 
Cooperation. 



ALANGKOMBU WEAVERS CO-OPERATIVE SOCIETY, 
METTUPALAYAM, COIMBATORE 




ith staff 



day on 25.01.2011 our students were visited in to the Weavers cooperative 
society situated Aalangkombu, Mettupalayam. Normally weavers' 

cooperative society plays a vital role for the development of socio and 
economic living condition of the rural masses and urban consumers. In this 
context the Aalangkombu weavers cooperative society functioning well in 
this area with the staff incharge of Mr.S. Velanganni, Assistant professor, 
Department of Cooperation, first introduce the students community and 
explain about the impart of practical training programme to the secretary of 
the weavers cooperative society. Actually the society was started in the year 
21.03.1980 under the Tamil Nadu Cooperative societies act of more than 240 
members with the share capital value of Rs.100 after the completion of 18 
years and they should have one handloom weaving machine. The society has 
been producing various cotton silk, sarees, dothes etc. The society purchase 
the raw material and handover to the members with the terms and conditions. 
The society will get financial assistance from the NABARD through DCCB. 
According to this management Government appoint special officer to control 
over all management. It provides cash & credit. Its profit marks 12, 

75,961. 95crores. With all these 
useful information which was 
gathered at the society. 

The students are asked 
different question regarding 
production problems, marketing 
problems and price fixation, 
labour problems and other related 
question were asked to the weavers 
with gave relevant more details 
Above all the students visited to the 
handloom house in their home. The 





students interact to the members regarding weaving method, process 
production house, cost, marketing, factor of production, labour included for 
produce a single saree. All the information was carefully noted by the 
students. After all these beautiful occasion the industrial visit ended with a 
formal vote of thanks given by students. 

The major problems are lack of handloom weavers and year 
producing, not computerinsing is the basis problem of this society, lack of 
sufficiency year and raw materials of the prod^m^^}^^^!^^^ 
the staff members they gave suggestion such as they should give advances to 
the members through members education programme, the society should 
have to computerized for the members and society development, improve the 
skills and abilities to taken the cloth and useful. Finally this society get 
government award for the best design in the year 1999-2000 and 2000-2001. 
The society running successful with profit. 

ERODE DISTRICT CONSUMER COOPERATIVE 
WHOLE SALES STORE, ERODE 



The students went to Erode consumer co-operative 
store on 03.02.2011 for thie third practical training visit. In 
this industrial visit the 

students learn that 

Chindamani origin and 
functions of business. It 
function of Erode District 
which has llbranches 24PDS. 
It has working capital of 

152.55lakhS. It haS a Ve ry Students attending the lecture from official 

unique feature that is discount calculated only for 12%for all 




products. Its branches widely open on 37. It also has cash 
credit. The government has ordered all the co-operative 
society to sell on provision under the books are also given to 
students. On hearing all these information on interaction 
session was organized under which the question and double 
were kindly classified by the staffs and this session the 
students came to know the store very well concluded with a 
vote of thanks given by students. 



CITY COOPERATIVE BANK, COIMBATORE DISTRICT 




Students of the II B.Com Cooperation entered in to the 

gateway of the City 
Cooperative Bank is located in 
Coimbatore District for the 
purpose of learning banking 
activities on 22-02-2011 under 
the staff in-charge of 
Mr.S.Valanganni. Assistant 

Profe^s6^ n/sfl T)e^mfW'rit of Cooperation, SRKV CAS, 

Coimbatore introduced the students to the General Manager 

of the City Cooperative Bank and welcome by the General 

Manager. 

After the welcome over the General Manager gathered 

information regarding the 

banking activities especially, 

functions of banking rules 

and regulation, working 

capital function, loan issued 

and rate of interest for 

deposit and etc. Actually the 

bank was started in year 

1920 under the Reserve 

bank of act in the 1974. 

Mr.S.PIanisamy Assistant General Manager explain 

about the function of loan is§Ta^6Y^^^tt n frt(j , bi ( l'fe?ation, 

calculate the ratios on financial position of the bank and how 




to audit. It has the 
prevention of the money 
laundry act. All the cash 
transaction reports are 
clarified on 10 th day of the 
month. To get loan the 
concern person must have 
proper document. Jewel loan 

Students interacting with General Manager 

is the major activities of the bank. After receiving all these 
information the beautiful occasion the students have shared 
their ideas and interact with the manager with the question 
and clarification. All our students participated well and they 
have learnt various processes of the bank. After deep 
clarification by the student the session was end at 4.30 pm 
giving by formal vote of thanks given by staff in-charge. 




PERIYANAYAKANPALAYAM INDUSTRIAL WORKERS 
COOPERATIVE HOUSING CONSTRUCTION SOCIETY 



Housing problems is a universal problems and almost 
all the country of the world are suffering from the housing 
storage. So the national commission of cooperative 
development in the use has stated that view of the founder 
of the private enterprise to cope with the housing problems. 
The main objective of the housing cooperative to promote 
the economic interest of his members and encourage thrift 
saving and staff among them, to bye or acquire land, 
building by purchase or mortgage, to advance loans to the 



members for construct new buildings or additional to their 
existing housing and to Constance buildings or other works 
of common utility and maintain them property for the well 
being of the members of the society with these major 
objective the society functioning with continuous profit. The 
major Objectives; to promote the economic interest's of its member and 
to encourage Thrift savings and Self help among them, to buy or a acquire 
Lands, buildings by purchase mortgage, lease, exchange gifts or otherwise 
and to manage the [properties belonging to it, to acquire house-sites from 
government to any other authority or agency of government or local body or 
otherwise distribution amongst the members of the society and to prior in all 
others of house sites from government agencies With these objectives 
the society functioning profit. The students were went to the 
society at 10.30Am, Mr.A.Easwarmoorthy gathering the 
students and introduce to the secretary after formal 
welcome by the society secretary, he pointed out the 
function of the housing society, area of coverage , operation 
of the housing society 

LMW EMPLOYEE COOPERATIVE THRIFT SOCIETY 

The students are visited the employee cooperative society situated at 
LMW on 11.02.2011. The Society was registered on 25.02.1978 under the 
Tamil Nadu Cooperative Societies Act. It works only the benefit of the 
employees only. It gets operated in LMW area. There are more than 2000 
employees working in institution. It also undertakes various deposit namely 
thrift sum of rupees 5 and will be increased to 250 recurring for all the 
members fixed deposit. Jewel loan which has rate of interest of 11 percent. It 
is an A class member society. It got awarded as a best society in Coimbatore. 



After this session the segment of officer took place. The students get chance 
to interact with staff & the students gathered lot of information regarding the 
employees thrift saving, loans issues, repayment producers and other 
benefits of the employees. After long discussion with staff members the 
session was concluded with vote of thanks given by the students. 



THE NILGIRIS DISTRICT COOPERATIVE MILK PRODUCERS UNION 




■ 



The Nilgiris District Cooperative Milk Producers Union (NDCMPU), 




Students visit in Aavin production units 



which was established in 1946 and 
started business on July 14 th 1946 with 
122 societies with the individual 
membership of 36170. Earlier the 
average milk procurement was 30000 
LPD. Production of cheese is the key 
role in promoting dairy farming in the 
Nilgiris district for long. Hence, the 
union gives a thrust on value addition and as part of diversification process 
the union has been concentrating on popularizing their cheese product. 
About 99 per cent of the milk produced in the Nilgiris comes from cow's 
milk which is best suited for making cheese and the weather condition here 
is conducive for cheese production, a unit that produces 1.5 tones of cheese a 
day was set up on the dairy complex in 1985 at a cost of Rs. 51.89 lakh. The 
Production began in 1986 and ^ 
marketing was done through the 
Tamil Nadu Cooperative Milk 
Producers Federation. However, 
the product did not move up to the 
expected level. Now, with the 
National Dairy Development 
Board's (NDDB) assistance and 
advocacy Rs. 26.5 lakh was sanctioned under the Centrally- sponsored Hill 
Area Development Programme (HADP) towards modernization. The union 
entered into a tie-up with Andhra Pradesh Dairy Cooperative Federation for 
co-packing of five tones of plain processed cheese for a month. While 'Food 
World', Chennai was taking the union's flavoured cheese, 'Metro' Bangalore 
was patronizing the Ooty unit (NCMPU Annual Report 2009). 




Students visit in Aavin Production units 



KATTABUTTU INDUSTRIAL TEA COOPEATIEV SOCIETY 

India is one of the largest tea producers and is the 
biggest consumer in the world. The habit of tea consumption 
has greatly increased among the Indians. Tea industry 
generates employment around 2.20 lakh people. India 
produces about 950 million kgs of tea. Of the total 
production, 78 percent is consumed and 20 percent is 
exported. In India tea is grown in about 4,30,888 hectares of 
land. India accounts for 27 percent of world production and 
13 percent of world tea trade. In South India, about 200 
million kgs tea is grown by private company estates and 
small growers. Tea is prominently grown in Tamil Nadu, 
Kerala and Karnataka with a total area of 85,100 hectares of 
land. Among the three south Indian states, Tamil 

Nadu(34656 hectares), Kerala 
(48429 hectares) are the two 
important states contributing 
99.69 percent of cultivation. The 
major area of Tea cultivation in 
Tamil Nadu is Nilgiris, Coimbatore 
(Aanamalai and Valparai) and Tirunelveli (Manjoli). 

Nilgiris being the largest tea track in South India, 
occupies an important place in the tea cultivation and 
production in the country. Nilgiris differs from this, as it has 
the largest conglomeration of small growers in the country. 
Of the 34656 hectares of tea area in the district, the 




segment of small growers accounts for about 30,000 
hectares. Around 50,000 small tea growers contribute to an 
annual production of more than 50 million kg. Besides, 
employment and income generated by the cultivation of tea, 
the industry also promotes a number of allied industries such 
as steel, transport, fuel, machines, packing and distribution. 
Thus, tea plays a vital role in the economy of the district. The 
contribution of cooperative tea factories is greatly witnessed 
as they protect the socio-economic interests of the small tea 
growers from the private traders. 

The prime objectives of INDCOs are: i) to promote the 
economic interests of the small tea growers which include a 
fair price to their produce, ii) provision of inputs at a 
reasonable price including credit, and iii) provision of such 
other services that would prevent the exploitation. 

The realization of these objectives by the INDCOs is 
largely depending on their performance. The Tamil Nadu 
Small Tea Growers Industrial Co-operative Tea Factories 
Federation Limited (INCOSERVE) was established in the year 
1965. The INCOSERVE is a pioneer and an apex 
organization, essentially to undertake development activities 
among the better co-ordination for the INDCOs in the state. 
All the INDCOs in Tamil Nadu are its members. The 
INCOSERVE is entrusted in marketing of the tea produced by 
the factories to the best advantage of growers. It has overall 
administrative control over the factories in the areas of 
production, quality, machinery, maintenance and others. 



Thus, INCOSERVE has developed into a leading seller and 
trader of tea and also leading tea in Tamil Nadu in the name 
of INDCOTea'. 

Industrial Co-operative Tea Factories assume greater 
significance as they protect the economic interests of small 
tea growers at large. The INDCOs were started with the 
objectives of providing reasonable price to the producer of 
the small tea growers, producing superior quality tea, selling 
the produced tea at reasonable price through auction 
centers and providing employment opportunity to the 
unemployed in the surroundings. The accomplishment of 
these objectives is depending on how effectively the INDCOs 
are being managed. Effective management of INDCOs is 
attributed to scientific mobilization of funds, judicious use of 
resources, strict adherence to the principles of co-operation 
and efficient concentration on functional areas of 
management. In the competitive world, INDCOs must 
perform better ever before so as to face the challenges from 
all the corners. Unless they enhance their proficiency in 
their functions, their survival becomes tough. 

THE NILGIRIS DISTRICT CENTRAL COOPERATIVE BANK 

The Nilgiris District Central Cooperative Bank was registered as 
cooperative society under the Tamilnadu Cooperative Societies Act on 
12.5.1954 and commenced its business on 14.5.1954. The bank had 11 
branches in the Nilgiris District 



Objectives 




The primary objectives of the 
selected District central Cooperative 
Banks were: 

S To collect funds for 
financing affiliated 

cooperative societies. 

S To arrange, develop, assist 
and coordinate the work of affiliated societies and secure for them 
financial help whenever necessary and to arrange for the 
supervision and inspection of all societies. 

S To issue loans to individuals for purchase of consumer durables, to 
encourage the construction of new houses, flats, extension and up- 
gradation (including major repairs) of the existing houses, etc., 

S To arrange for the initial and the periodical training of the persons 
in that service and also for the training of non-official workers in 
cooperative field. 

S To promote cottage, tiny and small scale industries and small road 
transport operators. 

S To carry on general business of banking. 

S To arrange for the supply of things such as stationary, books, 

forms, furniture, etc., required by societies affiliated to them. 

S It starts branches in the cooperative jurisdiction of the bank. 



S To undertake any other activities in the interest of the members. 



From these objectives functions well, even though the bank is 
operating more transaction but last 2 years only functioning well before 

years incurring heavy loss 
because of lack of 
repayment loans, lack of 
members participation. The 
General Manager share his 
ideas about the banks not 
only banking activities also 
share personal life it will 

Students attending the lecture by the official enrich to the Students 

especially students study related. Finally the session was end with the 
formal vote of thanks given by the students. 




TAMIL NADU STATE APEX COOPERATIVE BANK, CHENNAI 




The students were visited at State Level Institution, after visiting all the 

primary level institutions, The Students 
stepped into Tamilnadu State Cooperative 
Bank under the my guidance on 08-03- 
2011 at 2.00Pm to 5.00Pm located in the 
NSC Bose Road, Chennai. I have 
introduced the students to Mr.Giridharan 
Assistant General Manager who is 
working in the State Apex Cooperative 
Bank working in HRD Department. He 
handling the class about the function of 
the bank look the task of handling the 
students under this the suggested that 
Tamilnadu state Apex Cooperative bank 
was established in the year 23-11-1905. 
RBI has given license to this bank for 
functioning. It has also acquired awards from Nabard. The various branches 
and around city and facilities were well established. Above said all the 

a information was shared by 

Mr.Giridharan. It was based on goal 
setting our vision toward life. Various 
mantras for success, to develop 
concentration and finally how the 
/^Y &r& J^^ft iJhl students have to prepare for the 
' staff tncharge of Mr. veiangannt clarification examinations. By observing all the 

with official 

valuable moral education students started to evolve into new human brings. 





In spite of all the activities then we had an hour for question and answer 
session. It was good learning to the students about the bank and as well life, 
then we had vote of thanks given by Mr.Valanganni. 

TAMIL NADU COOPERATIVE UNION, CHENNAI 




On 09-03-2011 the students 
set their task of visiting to 
Tamilnadu state co-operative 
union society which was lead by 
Prof. Mr Valankanni when the 
students went to Tamilnadu 
union staffs took a real interest 
in giving training to students. One 
of the staffs from the society used 
his valuable time on sharing the 
information to the students. He 
added that this union was setup 
only to provide beneficiary to 
agriculture, fishery people and it a\&&«jpfWJ^A%'"^&€&m&p^^ 

through poly technique. It act 
for the process of making 
advertisements with the help 
of film actress, etc., I has the 
objective of making film and 
helping service provider to 
public and various things, such 
as providing education, printing of institution, etc. the 





students activity participated with the officer for questioning. 
Officer also answered with the great patience. The students 
came to know that Tamil Nadu union cooperative society 
well. The students were aware of the all the activities happen 
in the society followed by the vote of the thanks given by the 
students 




TAMIL NADU STATE INDUSTRIAL COOPERATIVE BANK, 

CHENNAI 

The Tamilnadu Industrial 

Cooperative Bank Ltd., popularly known 
as TAICO Bank is the first of its kind in 
the Cooperative Sector in the Country for 
catering the needs of Industrial 
Cooperatives. A unique Cooperative Bank 
with having state wide jurisdiction, to 
develop the Industrial Cooperative staff incharge introduce by students to gm 

Societies in the State of Tamilnadu. In the year 1958, the "Working group on 
Industrial Co-operatives" was set up by the Government of India and 

recommended for establishment of a 
separate Bank at state level 
exclusively to cater the financial 
needs of the Industrial Cooperative 
societies. Madras State Industrial 
Cooperative Bank was organized and 
registered on 13.9.1961 under 
Tamilnadu Cooperative Societies Act 




Students attending the lecture given by GM 



which was the ' Brain Child' of Thiru 



R. Venkatraman, the then Industries Minister of Tamilnadu and latter the 
President of India Commenced functioning since 1962 and catering the 
financial requirements of the Industrial Cooperative Sector. The Bank 
functions under the Administrative control of Department of Industries and 
Commerce. 



The Objective of the Tamilnadu Industrial Cooperative Bank Ltd., is 
to provide financial assistance to the Industrial Cooperatives. Societies 

working under the administrative 
control of Industries commissioner 
& Director of Industries and 
Commerce and other Type of 
Cooperative Societies other than 
Indl. Coops, with the prior 
permission of the Industries 
commissioner & Director of 
Industries and Commerce. 




Services 



Accepting Deposits from Public, From Govt., Institutions & Temples 

Loans and Advances to Industrial Coop. Societies 

Loans and Advances to 
Public 

Locker Facility 

Drafts, Bank Guarantee for 
Institutions. 

Providing Insurance Services 

Consultancy Service 

Schemes 




staff incharge bnefiy expiaM^ the jG^ty®wb bd&sistance to Adhi Dravida Auto drivers ( purchase of 
autorickshaws) with THADCO subsidy 

• Financial assistance to minority community 

• Financial assistance to backward class small entrepreneurs with 
TABCEDCO 

New Schemes 

> Extending Financial Assistance up to Rs. 25 lakhs for SSI Units. 

> Micro Credit facilities to women under co-operative fold 

> Formulating loan schemes for entrepreneurs of Most Backward and 
Backward communities 

> Economic assistance available for TABCEDCO 

> Rural Employment Generation Programme of Khadi and village 
Industries (REGP). 

Deposits 

The TAICO Bank accepts the 
following type of deposits from the Public, 
Industrial Cooperative Societies, 

Government Departments, Corporations, 
reputed educational institutions etc. The 
TAICO Bank provides the following types 
of financial assistance to Industrial 
Cooperatives functioning under the administrative control of the Industries 
Commissioner and Directorate of Industries and Commerce , Chennai - 5. It 
also extends the following loans and advances to the public as well as to the 




r 



Government staff. Jewel loan , tiny /SSI loan, loan against pledge of 
SC/KVP , personal loan, house mortgage loan, house construction loan. 

With this brief introduction about the function of the TAICO bank the 
students much interacted with the staff members in the field visit time. 
Finally students had given formal vote of thanks. 




TAMIL NADU HANDLOOM WEAVERS COOPERATIVE 
FEDERATION, CHENNAI 

The Tamil Nadu Handloom Weavers Cooperative Federation 

was established in 1935 under 
the cooperative Societies Act 
with the main objectives of 
organizing and promoting the 
handloom industry and 

development of handloom 
weavers in cooperative sector 

in Tamil Nadu on a commercial 

basis. The functions are the 

prize and supply raw material 

mainly year to the primary 

cooperative societies and no 

extend marketing support in 

selling the goods by their 

primaries. The students went in 

to the weavers cooperative 
federation at 2.30pm in the 
seminar hall of the federation. Mr. 
Ramachandran, Assistant General 





Manager, Welcomed the gathering with happiness. He was 
shard the valuable information regarding the weaving and 
handloom society. He suggested that the society is set up for 
the process of upliftment of the poor weavers from the rural 
and urban masses. He denoted that the importance of silk 
material, various brand, the originality of the slilk material 
various competition organized by all the society, various 
department which control by the special officer, He also gave 
a note on various awards obtained by the society. After that 
^r. Ramachandaran started to answerer the students 

question regarding how to 
marketing the product, what is 
IT cost of product, why the 

weavers started the Kanchi 
thotti in the year 2004, what 
are the reasons. Moreover, he 
^mdentsmteractingwM^tem^ advise to the students should 

study the civil service exam, how to prepared the 
preliminary exam, how to develop personality, how 
to attend the interview etc. He pointed out that the 
following points should keep in the student mind to succeed 
in the any interview, i) Know yourself, ii) ability to 
communicate is the key verbal and non verbal Hi) say 
what you want to say and not what you don't want to 
say choose the right words, iv) sell yourself, v) clarity 
of aim vi) It's okay to be nervous, vii) If in doubt, seek 
clarification before answering a question these are the 
some specific tips given by the manager. It has enrich the 




students and motivated to the students community to enter 
in to the civil service exam and other competitive exam for 
their success life. After get clear clarification from the 
Manager the session went on well with the vote of thanks by 
the students. Finally this practical training programme have 
most useful to the students community to enrich their 
knowledge, skill, exposure their ideas, etc. Finally the 
practical training programme everything went on well. 






Sri Ramakrishna Mission Vidyalaya College of Arts and Science, Coimbatore-20 

Department of B.Com Cooperation 
Practical Training Visit Programme - Students Participant list 
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Report on the Students Association meeting 

The students' association meeting was conducted on 1.4.2011 at 
Seminar Hall, from 10.00am to 1.00pm in the Department of Cooperation, 
SRKV College of Arts and Science, Coimbatore. The students from self 
finance around 40 were participated. Dr. A. Murugavel, Asst. Professsor, 
Department of Cooperation welcomed the gathering. He stressed that 
students community must make use of this opportunity for their bright 
future. He added that the importance of association meeting conducted, 
which is most useful to the students community and he stated that a 
systematic planning and steady mind will certainly bring the success to 
the students. The students and staff of Self finance and Aided were 
participated in the association meeting. 

In his presidential address. Dr.C.Velllaichamy, Associate 
professor, Department of Cooperation, SRKV CAS, noted in brifely 
about ' Share market' especially what is share? What are the different type 
of share offered by the different companies? What is the value of shares? 
How can buy a share? And who is the control over the share trading etc. He 
pointed out in briefly explained about the association meeting. Moreover, he 
stressed the necessity of conducting associating meeting and students get 
more empoyment opportunties in the corporate sector become and 
Entrepreneur. 

In his special address, Mr. N. Rajendran, Manager, Sense 
Securities, Coimbatore, he pointed out the following share market 
trading are 

> What is share? 

> How to buy shares? 

> Which are the top most 10 companies? 



> What is the delist company? 

> Which is the listed company? 

> Which is relisted company? He pointed out the share market give 4 
per cent of GDP of India. 

> Moving average method, systematic entered and systematic 
withdrawal 

> Company assets increasing Trend position 

> Delivery based investment 

> Block deal ( below 5000 shares only deals for each and every one) 

> Profit earning Ratio based. 

> LLP data (Industrial Index Product) for every week Thursday 
published their status. 

> Inflation 

> Derivatives 

> Commodities, Currency futures, 

> IPO 

> Insurance mutual fund 

> Wealth management 

> Pull market 

> Put options 

> Online trading 

> Graphic statistical style share marketing 

> Political trend share marketing 

> During May - November month only share market only boom up the 
rest of the month is dual seasons because of many persons settle the 
sales tax, income tax etc. 

Students Interaction 

• How to enter in to the share markets? 

• What are the risks involved during the share market trading? 



What is online business ( Software is Rally) 

How can get broker job?( conducting exam) 

Share market job will give 3 month training 

What is Bombay stock index? 

What is advantages and Disadvantages of stock brokerage job? 

What is the current status of share market? etc. those question raised 

by the students community, all question have clarified immediately 

the chief gust lecture. 



Moreover, the gust advised that instead of obtaining more 
certificates horizontally develop particular skill /related skill and be 
mastery over them. Such vertically acquainted skill will make them 
enriched and also employable. He stressed the degree is not a getting 
problem where as practical knowledge gain is the major problem. Hence, 
these type of programme was conducted our department to the students 
community. 

Finally students have received practical knowledge about the 
share market trading, of which some students want to become a 
entrepreneurs in the field of share market trading. Lastly, Mr.A.Anand 
Students, proposed vote of thanks. The association meeting came to 
an end with the National Anthem. 






